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Gender and Sexual Assault
According to the United States Department of Justice, sexual assault is a non-consensual sexual act banned by state, tribal or federal laws. Moreover, a sexual act with vulnerable individual who lacks the capacity to make informed consent is also included as sexual harassment. Workplace sexual assault is prevalent with studies indicating that about 4-8 in 10 women face sexual harassment in their lifetime (Fitzgerald, 2017). Sexual assault poses severe implications to both the perpetrator (employer) and the victims. A victim who experiences assault undergoes a series of problems such as mental and physical health problems, lower earnings and career and interruptions. On the other hand, the employer is liable to the perils of the possible lawsuit. This essay focuses on gender and sexist stereotypes and assumptions made by professionals with regard to sexual assault.
In relation to the Johnson family case, Talia Johnson, 19 years, was sexually assaulted by Eric after intoxication (Plummer, 2014). On the other hand, Eric was lying to his friends that the sex was consensual and Talia was pressuring him for sex. Paradoxically, despite being sexually harassed, all the blame was on the victim. When she visited a counselor, in the rape counseling center, Talia revealed that even the hospital where she had gone for post-exposure prophylaxis treated her as if she was the perpetrator of the abuse (Plummer, 2014). According to the case, the perpetrator believes that women are sexual tools and makes the assumption that they are always in need of sex. According to the Johnson family scenario, sexual assaults leave women in dangerous situations. For instance, despite the pains that Talia was undergoing, she had a few days to prepare for the exam. However, as evident in the case, the perpetrator still faces the consequences (Fitzgerald, 2017). For example, Talia feels that she should report Eric to the relevant authorities to prevent any other girl from experiencing sexual harassment.
In conclusion, sexual harassment is rampant in most working settings. Sexual assault leaves both the perpetrator and the victim in problematic situations. The victim, however, suffers the most, both mentally and physically to the extent of losing the job. For instance, in the discussed Johnson's family case, Talia almost dropped school due to the sexual assault. On the other hand, sexual discrimination perpetrators face the consequences of their actions when sexual assault is reported to the authorities.
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